
About the instructor: 

 

Enthralled with shooting from a young age, I spent 4 years as a USMC infantryman (0352), 

including 3 years as both a squad leader and platoon sergeant. During this time, I completed 2 

deployments, a myriad of live fire and force on force training evolutions, and graduated from a 

large number of professional level training courses within the USMC, designed to increase 

lethality across the full spectrum of infantry tasks. My instruction draws upon experience and 

lessons learned throughout this time, knowledge gained from receiving both the aforementioned 

formal instruction, as well as informal instruction by senior leaders, and countless hours training 

Marines, Australian soldiers, and British Royal Marines of all experience levels and skill sets. 

The most relevant courses to the material being taught that I have completed are listed below: 

 

- Advanced Infantry Course at School of Infantry West 

- Urban Leader Course at 1st Marine Division Schools 

- Combat Marksmanship Coach MOS school at 1st Marine Division Schools 

- Combat Marksmanship Trainer at 1st Marine Division Schools 

- Special Operations Training Group Close Quarters Shooting package 

- Untitled Combat Shooting package with Australian SASR 

  

My training philosophy is simple: No matter what your skill or experience level, get better every 

time you step on the range. This is rooted in performance based training, which is the only way I 

train and antithetical to a more common outcome based training approach. In outcome based 

training, arbitrary standards are set, typically by someone with dubious qualifications to do so, 

and do not take into account external factors to the evaluation. Students are required to work 

towards those standards, and once the standard is met, typically cease improving in that area. 

In performance based training, each student's performance is assessed initially, and the goal is 

consistent improvement from that baseline. This allows instruction to be tailored to individual 

skill level, and prevents stagnation at higher levels by encouraging progressive improvement.  

I also place significant emphasis on individual instruction (5 or less students per instructor), as 

well as peer evaluation, especially at the higher levels of training. This encourages 100% buy in 

from students, and ensures no issues are overlooked in large groups. 


